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Christie: This interview is being conducted June 9th, 1994, with
Donald Brown, for the Owens Glass History Project.
What is your
full name?
Donald: Well, my name's Donald Brown, but down there I was known
as Charlie Brown.
(oh, yeah? they gave you a nickname?)
Yeah.
Years ago.
Christie:
Donald:
Mmm-hmm.
Christie:

When were you born?
1932 .

November the 15th,

1932.

(Here in Huntington?)

[inaudible]

Donald:
I started at Huntington East, but I went in the service,
finished school in the Air Force.
(oh, okay)
Christie:
Donald:
Christie:
school.

Did you go to any school after that? [inaudible] ..
No.
So you joined the Air Force while you were still in

Donald: Well, I started in high school, but I never did uh, I went
to, went in the 10th grade, then I went in the service.
Christie:
Donald:
Christie:

I see .

So when did you start at Owens?

1958.
Was that right after you got out of the service?

Donald : No, when I got out of the service, I went to work for the
gas company. And I got laid off there; then I went up to BASF and
uh, they had lay off up there, and then I ... I come down to Owens in
'58, October of '58.
Christie:

And what job did you being at?

Donald:
The first job when I started there?
(mmm-hmm)
I was a
utility boy.
(utility boy? what kind of stuff does that include?)
Well, it included a lot of things: cleaning, and cleaning up areas
down there, you know, they ... that's ... they didn't call it a utility
boy, they called it a utility man, you know. I always said utility
boy. But I ... the men down there started out with lower rated jobs,
then you worked your way up, the longer you've been there, you
know. So I went fiom uh, a utility boy to a lahr attendant. That
consisted of counting the ware that was packed every hour and
unloading carts, that selectors, they called 'em selectors, that

packed the bottles, and you'd load the carts off trailers, and then
they'd pull 'em out and ship 'em.
And I went from uh, lahr
attendant to checker.
(checker?)
You checked out how many uh,
gross and how many cartons were packed. Each checker has so many
lahrs.
When I went to work down there, there was 31 machines a
running. So each checker had, had to take care of anywhere from 3
to 4 lahrs.
And you had, every hour you had to, you had sheets
that you posted down, on how much ware was packed on them 3
machines. That way you could tell by what, how much bottles each
machine made, how much you was losing on bad ware. Plus, that gave
'em figures, when it went to shipping, for inventory for what they
had down there for each order.
And you had, they didn't have
automatic cullet system down there when I went to work down there.
They uh, you dumped it in the, these uh, openings they had. They
was called, they was dumped ... they had, you put the bad, the women
would put the bottle, bad bottles in a tray, then you'd have to go
dump 'em.
(I see) But now, well, I'll get to that later, on the
automatic, on the automatic. But, I worked checker for quite a few
years then, I went to quality.
They gave you, back when I was
working quality inspector down there, you'd have uh, three or four
lahrs you had to check so many cartons off each machine that was
packed.
And if the, if you found bottles that was bad, then you
had, you had to make out hold tickets and hold the ware up.
(right)
And I went from quality inspector to crew leader.
(you
moved up pretty high). I .. I ... I went to crew leader, where I had,
you'd have anywhere from 10 to 15 people working for you, packing
bottles.
You had to show 'em on this, on different procedures,
that took place down there. And I had to check each lahr, you'd go
back on the lahrs and check so many bottles. They run in rows, you
know, so if you found something running back there, then I'd go
tell the girl, they was mostly girls that was doing the packing the
ware, and you'd tell 'em, they all had to have cavity numbers on
the bottoms of the bottles.
And I'd tell 'em to throw number 12
away or 15 away, and they'd look at the bottoms of 'em and throw
the bottle away, because it was bad ware, what we called bad ware.
And you had to fill out your eight hour sheets every hour, what you
was throwing away and why you was, what was the matter with the
bottles, why was you throwing them away.
And of course, you had
supervisors corning around and checking if you was running low on
your pack and melts.
They'd want to know what was the matter, I
mean, if they wanted to approve what you uh, was throwing away,
that was all well and good.
But, most of the time they uh, they
went by what you said.
And I moved from crew leader to, to
assistant foreman. And uh, I had uh, I was over all the men, which
was called lahr attendants, like I mentioned a while ago, about
loading and ....
They got in automatic loaders, where you'd load
'em on these sliders, you didn't actually pick the box up, you'd
slide 'em in patterns. And I took care of all the patterns and ....
And I had to figure up uh, for an eight-hour shift, all the ware
that was held on the shift for eight hours. I took care of all the
absentee payroll cards, took care of them. Before, I missed a job.
Before I went to assistant foreman, I worked as a uh, in the office
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down there, as a production checker. This was automatic, and you
had to take care of the all the people that was on the shift, I
took care of their payroll cards for 'em. And I'd send 'em down to
uh, accounting.
And I had to write in there what job they was
doing, so they'd get the right rate of pay for it. But I left that
job and went to assistant foreman, and worked it for probably six
months to a year.
And when you work assistant foreman, you have,
you have to go in an hour early and instead of working 8 hours,
you'd work 9 hours. So, you had to get your line up for the people
that was corning in, where they was gonna work and everything, you
know.
The shift foreman took care of the, of the machine lahrs,
that .... Of course, down toward the end, they started having men
working on the lahrs, too, because that's ... at one time, there was
all women working, packing bottles.
But ... in the last 10 or 15
years, I guess, they uh, started having young guys, too, packing
bottles.
But, he took care of the line up on the, the selecting
floor.
And I took care of the men that was doing other jobs.
Christie:

In your early years then, did you do shift work?

Donald: Oh, I worked, I worked shift work. See, I worked in the
selecting department for ... probably 15 years. And then I ... I bid
out of there and went to machine repair. I ... I ... I worked in a lot
of departments down there, and I knew quite a bit about the plant,
you know.
And machine repair is back where the equipment that
went on the machines that made the bottles ... !, they called them
mold arms and blank arms, that made the molds for the bottles, you
know. And I repaired ... my job in machine repair was to uh, repair
all the mold and blank arms that went on the machines on the hot
end. And I worked as auditor down there, on the, shipping, on the
dock, checking ware. They'd send sheets down that they'd want some
ware checked before they shipped it out. And I ... you'd run sample,
the loads down there.
Christie:

So your last job as assistant foreman was in ... .

Donald: Well, my last job ... I went back to crew leading.
(oh, I
see)
When I retired over there, I was a crew leader.
(in what
department?) In selecting department.
Christie:

Why did you go back to that?

Donald: Well, see, they had a cutback. When I went up in machine
repair, I worked up there nine years, and they had a cutback over
there, so I had to go back to the selecting department. And even
though I'd worked a lot of jobs down there before I went up to the
machine repair, I had to go back down to the last job I held down
there, by seniority (right).
So I had to go back as lahr
attendant, which is a job I started out 25 years before.
But, I
just kept working my way back up until I got back up to crew leader
again.
So ....

Christie: How come ... how come they do that? How come you had to
go all the way back down and work your way up?
Donald:
Well, it was in 19 uh, probably 64, I ain't for sure on
this date. All, all the women that worked over there, the highest
job that they had was packing boxes.
So they come with this,
government stepped in, you got, you just got to start posting jobs
and let everybody bid on the jobs.
And women started bidding on
the jobs and they'd been over there longer than most of the men in
the selecting department, so they started getting the jobs.
So
when I come back out, they was holding them jobs.
And they had
more time than I did.
(in that department)
In that department.
But the thing about it that I disagreed with is the men, you had to
work your way up to certain jobs.
You just didn't say ... the men
had to go from a lahr attendant to a checker to a quality inspector
to a crew leader. And when the government stepped in, and started,
they started posting them jobs, a woman could go off the lahr, and
skip all these other jobs; she didn't have to progress up the way
the men did.
And I ain't got no ... that's the only thing ... my
opinion was this: If they was gonna have a cutoff date then, they
should have said from now on anybody that holds these jobs, then if
the women started taking jobs, that the cutoff date wouldn't bother
these people that are already had these, that was working these
jobs. But they didn't do it that way.
But ... I think that uh, the women should have had opportunity .
for jobs.
That, I didn't have no problem with that.
The only
problem I had was uh, I didn't like the way that they let 'em jump
from a lower rate to a high rate job without progressing up through
the ranks like I, not only me, other people over there. But when
I retired, I was crew leading over there.
Christie:
Donald:
Christie:

What year did you retire?
I retired in 1958.
Did you have a particular job that you liked best?

Donald:
Oh, I ... I you know, I ... I never had any uh, I got along
good with salary people.
I was, I was factory committee man over
there for 4 years at that factory.
I got pictures here [looking
through pictures] when they opened the recycling machine .... This
is uh, this is Dave Dingess. He was president of the local union,
and that's me back there.
I was factory committee man.
But
here ... when they opened the recycling machine, that's, that's me
there, and President Dave Dingess and these uh, this guy here was
a photographer over there. And this one here worked in batch and
furnace.
This is when they first opened their recycling machine
back in the back of the factory.
This is why the problem is
Huntington now, when they talk about recycling, they had that exp-,
they tried that out of here in Huntington for awhile. They picked
out certain homes, you know, said we want you to separate your
glass, in which our house was one of 'em.
Well, all the bottles

went to this recycling at Owens. Well, since Owens shut down,
don't have no where to take their bottles
(right).
And the
shipping expenses ... where you gonna take 'em to? Toledo? So, uh,
Huntington's got a problem now.
(With the recycling)
Right.
Christie:

Did you help with this project?

Donald:
Here's one of Rockefeller when they dedicated this down
there, Rockefeller and Byrd both come down here uh ....
Christie:

What did you do?

What ... uh ...

Donald: I was factory comm-, see, I was factory committee man over
there .
I ... I ... I was over all four shifts, A shifts, B, C, and D
(I see)
shift. And I handled all grievances.
Christie:

I see.

What kind of grievances were there?

Donald:
Well, it's over working things and uh, a lot of people
filed grievances....
If I didn't think the grievance was
legitimate, I wouldn't file a grievance. I'd say, "You don't have
one . " But if it, if it . .. if it was of my opinion that they did,
then ... I'd take it. But, I wor-, personnel director over there was
Tom Kravitz, one of the best guys .... See, he worked his way up.
He ... the reason me and him got along so good, when he first come
over there, I went out in his office, and I met him. And the first
thing I said, "You be honest with me and I'll do the best for you,
you do the best for me," 'cause that's the way I operate and I
didn't want any lies or none of this stuff, you know. And he done
me a lot of favors, and I done him a lot of favors. But he was the
one, he was the best personnel director because he worked his way
up from a lahr attendant to a checker. He used to pack bottles on
the lahr. And he was personnel director over there. And he was 32
years old, but he looked like he was 20.
And he done a lot of
things for me, and I helped him out. But uh, he's a plant manager
now in Chicago Heights, Illinois.
I talked to him about 3 months
ago. Me and him keeps in touch, you know, because ... we, you know,
you hear a lot of stuff about the unions don't get along with the
company and this and that. But I never did have problems.
Christie:

Other people had those problems?

Donald:
Well. .. I. .. you know, uh, you don't separate yourself
because, we're all working for the same company, salary people and
union people gets paid by Owens Illinois.
So you try to do the
best you can to keep the plant running.
I don't ... you know, I
never did separate myself from salary because I'm union or vice
versa, you know. I think you got to try to do the best you can for
the company you work for.
And uh, I just got along with all the
bosses over there, you know, even though I was union, I would try
to be fair, you know.
'Cause the union ain't always right.
And

the company ain't always right. But there's a lot of union people
... I'd say sometimes it's hard to say that they, they're wrong part
of the time.
But uh, they are wrong sometimes.
Plus, there's a
lot of people over there that ... got fired and I saved their jobs,
'cause I went out front, talked to Tom Kravitz, like I said, he was
personnel director.
And I'd try to get him to give 'em another
chance. I mean, mostly it was absenteeism. (I see) And they just
kept getting in trouble with their absenteeism. And after awhile,
you, the company can't tolerate .... So I'd go talk to the person,
"Hey, you want your job? You need your job? You're going to have
to go out there and I'll go with you, but you're gonna have to sit
down and tell Tom you' re gonna start working.
You' re gonna
improve. If you don't go out there and tell him that, you're gonna
lose your job." So, (kind of a mediator) yeah, he always told me,
he said, "Charlie, you should have been a preacher or a lawyer,"
you know.
But me and him got a long good, you know.
And I ... I
tried to, the best I could for the people I was representing over
there.
But there's some things that they'd get in trouble with
that ... that you had to tell 'em they was wrong, you know.
Christie:

So, at what point did you become salary?

Donald: Well, see, assistant, assistant foreman over there, at one
time, was union. Then they made the assistant foreman salary jobs.
And that lasted for I don't know how many years, but then they said
they thought that they'd be better off to put them back in the
union jobs.
So, they put 'em back in union jobs.
So, when I
worked assistant, it wasn't salary.
I made good money, but it
wasn't salary.
But uh, I took tests for salary.
I made high
scores right before I left over there. But ...
Christie:

You had good relations with the workers and the salary?

Donald: Oh, yeah, I ... I ... I treated the people good. And I knew
when you know, when ... instead of saying it's a one person's job or
something, after I was over there so long, that I knew when
somebody needed help.
And I'd get 'em some help.
And I always
told the people who was working for me, what I wanted them to do
that day.
And I didn't go ... I didn't go back and every hour or
half hour and check on somebody, and being down on somebody's
collar or nothing. I told 'em what I expected them to do, and they
done it for me. And they appreciated me not coming around and this
and that.
I mean, if they started doing something wrong, the way
that I told them to do it, then I'd go talk to 'em.
I wouldn't,
you know, I'd say, "Hey, we got to change, you got to change this.
You got to do it the way I tell you to do it, 'cause that's the way
the company wants it."
But I, yeah, I ... employees over there
worked for me uh, women and men both, I ....
I'm not bragging or
nothing, but I, you know, the better you treat people, the more
they' re gonna do, ·they' re gonna do their best to try to do for you.
(right) You know. And that was my philosophy on that, you know.
I had a lot of friends over there, and I still got ... well, they're
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not over there now.
But I still got friends, you know, that uh,
even after I retired, I'd go over there and talk to some of the
people, you know.
But Owens-Illinois ... done uh ... they had good,
they had good benefits and they paid good wages for this area here.
They paid probably top wages uh ... and their insurance benefits was
good.
And ... uh ... what me and my wife has today, we owe to Owens
Illinois. But ... she had a good work record, and I did, too. And
we done the best we could for Owens Illinois, you know.
Christie:

What job did she have?

Donald: She worked there 39 years.
1/2.
(what department was she in?)
Christie:
So you worked
department?

(wow) And I worked there 30
Selecting.

together at some point,

in the

same

Donald: Well, we worked the same shift for awhile, until uh ... we
couldn't keep a babysitter.
Of course, we don't have any of the
kids living with us now, but .... You couldn't depend on 'em. So
I had to, she had to go to, no, I went to another shift and she
stayed on her shift.
So, when she got off, I'd be with the kids,
but she ... when I was working, she'd be with 'em. And that's the
way we handled all that. But uh, you know, she worked over there
longer than I did.
But uh, I held higher rated jobs than she did.
And not ... not because she couldn't do 'em, but she, if she would
have bid on the jobs, she'd have got better jobs, because
Christie:

Was it her choice not to bid on higher jobs?

Donald: Yeah. Oh, I always told her ... I said, you know, jobs that
come up for bids, quality inspector, I said, I'd talk to her about
that. I'd say, "You ought to go ahead and do that, 'cause it's an
easier job. You might have a little bit more pressure on you, but
the job's easier, physically." And uh, so the, probably the last
five years that she worked, she did, she started, she ended up
being an auditor.
Which was easier on her, you know.
But uh,
Owens Illinois, like I said, a lot of people right now would
probably, especially the ones that was still over there and lost
their jobs, you know, when the plant closed, it, they probably got
bad remarks about Owens Illinois, and I can understand that. But
uh, I don't believe that I would uh, if I'd been working over there
when that plant closed, I don't think I could have uh, said
anything bad about Owens Illinois. I mean, I hate to see 'em close
the plant. I ... I don't, I don't go for the reason that I heard why
they closed.
They was losing money, because this plant here, it
might not look modern on the outside, but the machinery in there
was top- notch.
And this plant here used to carry all the other
glass factories.
(yeah, that's what I heard)
And uh, why they
decided to, this plant here, I ... I ... I just don't understand that
at all, you know.
I mean, uh, they always made money over there.
So I just ... I just don't know why they would pick this plant here
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to close. Of course, I wouldn't want to see 'em close any plant.
I feel sorry for ... if it had been a plant over there in Zainsville,
you know, I'd have felt sorry for them people as well as down here.
I wouldn't like to see 'em close any, but, why close a factory
that's been carrying your other glass factories for years and years
and years, and I still say, up to this, the day they closed it,
they still was carrying these other glass factories.
So, I ... I
think there was something else involved somewhere. I mean, I was
already retired, but I just think there was something else that uh,
was involved in that.
And whatever it was, I don't know.
But
uh ... I had uh, a lot of friends you know, over there, 'cause salary
people ... ! had a lot of friends over there that was on salary.
Christie:
Did you spend time with uh, them when you weren't at
work?
Did you do any social activities with these people from
work?
Donald: Well, see uh, when I first went to work over there, Owens
was a like a family-oriented ... people cared about people over
there. And Owens had, they'd rent Camden Park out down there every
year, they had retirement dinners over there for people at the
clubhouse.
See, they started ... then they even had newspapers.
She'll probably get into them newspapers they put out every ... and
they quit doing that, this and that, and they just kept .... Got so
they cut out Camden Park, they cut out the retirement dinners. The
only way a person had a retirement dinner over there, was the shift
people would throw, have their retirement dinner for them. Which
the company used to do. So, they quit doing that, you know. And
uh, it hurt the people over there, because that was done for years
and years and years, you know.
Christie: What changed, what made them cut things out?
Did the new management or new ownership?
Donald: I ... I don't think it was that. I just, they ... they ... you
know, you hear a lot about restructure and you got to cut down on
this, and you got to cut down on that. But uh ... I, I just uh, I
didn't go along with that, 'cause I don't think that was uh, 'cause
there was a lot of 'em, money was used over there for other things
that uh, that I thought was ... could have been used for the things
that they used to have for the employees over there. And uh, when,
when you cut out things like that, I think you drop the morale of
the people, down, you know. Not, not where the employees are mad
at the employers, you know. But it makes it kind of hard feeling
towards the company. And uh, and that, that really hurt some, you
know. Because people used to, employees, when you work different
shifts, and they'd have uh, the plant shut down for holidays or
something, then they'd have an outing, like Camden Park down there.
Most of the employees would get together and have a day and
everything.
'Cause when you work shift work, you very seldom get
to see ... get to see the people that's on your shift, but you, you
rotated every week.
(mmm-hmm) Go from day shift, used to be day
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shift, you could go off day shift and work 3 to 11 , work the
midnight shift. Then they changed it around, reversed it. You'd
go from midnight to 3 to 11 to day.
Christie:

That must have been hard on you and your wife.

Donald:
But uh, you know, I used to holler about shift work,
but ... I got to thinking, you know, there's a lot, there'd be a lot
of people that would like to have the job that I had, whether it
was shift work or not, you know.
And I always appreciated
that ... but it did, it got aggravating at times. And the last five
years, before I retired over there, you know, they'd get, they kept
uh, company kept puttin' pressure, they was a lot of pressure on
higher rated jobs, plus, especially from uh, well, I'd say all the
jobs. But the higher rated jobs, like the crew leader and that uh,
they kept puttin' more work on you, you know.
It was almost
impossible to get done in 8 hours what they wanted you to do, you
know. But I done the best I can.
I ... I, I just uh, put it in my
mind, you know, that uh, Owens done a lot for me, like I said, my
family, you know, and....
But I just, I just done the best I
could, you know .
But ... my wife used to tell me, "that job's
gettin' to you," you know, and I'd come home and I'd say, "Well, it
probably is."
Christie:

Was it physically hard?

Donald:
No, it was mental.
It was uh . . . the job I had wasn't
physical, it was all mental, paperwork and making sure that they
got good bottles packed, you know. And this and that.
Christie:

[inaudible]

Donald:
And I had that, I done that for four years, you know,
trying to handle the ....
Plus I went out of town on complaints
(did you?) oh, yeah.
I went up to Philadelphia, New Jersey, and
down South. Uh, companies that we shipped the bottles to, they'd
say they have a problem.
But uh, there'd be a couple, two or
three.
It'd all depend on how much ware that was shipped to 'em,
that they was having problems with, and we'd go check it out,
and. . . .
'Cause we didn't, they didn't want to have to ship the
whole lot of ware back that we shipped to 'em, so it'd be better
for us to go and see if we couldn't get straightened out, what they
had a problem with.
(mmm-hmm) And uh, sometimes I'd been gone a
week, two weeks, two days, three days. And if something came up in
the area where you was already at, they'd call and tell you, "We
want you to stop here ... " We used to go to the pharmaceuticals, I
went on a complaint to the pharamceutical's houses, Smith, Kline &
French. It ain't Smith, Kline & French now, it's Smith, Kline and
somebody else's name. But ... I worked about every job they had over
there, really. I worked in shipping, too, for awhile. That's why
I knew the plant so well. I'm not, I'm not sittin' here braggin',
about all I did over there. But I worked my way up to them jobs.
J..Q

Like I said, I got along with everybody over there.
Christie: Did the shift work and the traveling, did that, was that
hard on you, as far as your home life? I mean, did you feel like
you weren't here very much or ... ?
Donald:
Well, then ... really ... rne and my wife understood what we
had to do, you know. We didn't have too much ... ! mean, it was, it
was a hard situation, don't get me wrong.
'Cause when I get off,
I, she's corning in, or I'm getting off and she's going in, you
know. And if I was working 3 to 11, and she was working day shift,
when I got off at 11, she'd be in bed.
And I expected that; she
had to get up early. She'd get up at 5:00 to go to work. So, I'd
go in and sit down for about an hour and relax.
If I got off at
11, before I went to bed, then she gets up at 5, and she goes to
work. So I'm, I'm here during the day. Then when I get ready to
go in, she's gettin' off. So, we won't, we had to raise a family,
so . .. .

Christie: You took care of the children during the day, while she
was at work. How many children do you have?
Donald:
I got, we got four.
(four? boys or girls?) We got uh,
we got 2 boys and uh, 2 girls.
But one of my, one of 'em got
killed in a wreck.
He got paralyzed.
And he lived about a year
after that.
He ... he was in a car wreck; he was 26.
So, we only
got 3 now. But ... two of 'em lives in Florida, and one of 'em lives
in North Carolina.
[coughs]
And uh, we, it was, it was kind of
tough for us, but uh, I think it makes a better person out of you,
really.
It gives you responsibilities, you know, and ....
Christie: You got a chance to spend the days with your children,
then? When they weren't in school?
Donald: Yeah, but they was in school. But you have to, you have
to make sacrifices, if you have kids, you know.
You got to, you
got to, you bring ... rne and her is ... see, my two boys, I had two
boys. I was married before I married her. And she was, too. And
she had a girl and a boy. Of course, I got divorced and uh, but me
and her's been married 30 years. But uh ... our kids was never shown
no difference. We had all, we had 'em all . First, my first wife
took the kids down to Florida. She stayed here awhile and she took
'em to Florida. I tried to stop that, because I said, "Hey, I got
visitation rights and you're taking the kids to Florida." But I
lost that, too.
I went to court over that and lost that.
But ... but when they got old enough, they come back with me, they
come down here and stayed with us. And her kids and mine, they was
just like brothers and sisters.
We never did have to ... a lot of
families have problems with that; we never did have that.
Never
did have anything.
I love . .. that girl right there is her
daughter, and I, I love her just as ... 'course that's her son over
there, too, on the other wall. But uh, they mean just as much to
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me as, as my own boy down North Carolina does. I mean, that's how
close the kids was, and they still are.
They keep in touch with
each other.
But we had some rough times, sure, we uh, but you,
like I said, you got to ....
We're a Christian family, you know,
so, that ... by having that, you know, you, what else, if you've got
Jesus Christ, what else do you need, you know? So, that ... that's
what we thrived on, and we still do, so ....
Christie:

None of your children worked at the plant, then?

Donald: Yeah.
(oh, they did? Who worked there?) Her boy and my
boy worked there.
(really?)
They didn't work there very long,
because uh, kind of .... they said, "Boy, this is hard work."
[laughter] I said, "Well, that's the way it is when you first go
to work there, or anywhere else, as far as that goes.
You've got
to work your way up." I said, "You can't expect to have a job like
me, after I've been over there 30 years, you know. You just don't
jump in there and get a job." But uh, yeah, they, they worked over
there awhile, and then they quit. And uh, Mike uh, he went to work
at C & O, with [inaudible]....
And uh, Donald, that was my boy,
he was still working over there when he had another car wreck. But
after he got paralyzed from the neck down, you know, then he lived
about a year after that, but .... But both Beverly, the daughter,
lives in Florida.
And Mike, he lives in Florida.
And he's a
district manager down there.
She works at the school.
And her
husband is in computer business.
And Mike's wife is a school
teacher.
(mmmh)
But they're doing great.
They .. they got nice,
big homes down there, you know. And uh, the one in North Carolina,
he's got a nice home down there, and he's a chef down there. His
wife works in the, she's a secretary or something. But they're all
doing good, which we're thankful for this, you know.
They, when
they first started out, we had to help 'em out, you know. Which,
financially, when they, when all of 'em first got married. A lot
of people think's you know, uh, when their kids get married, that's
the last. That ain't the last.
'Cause unless they marry somebody
rich, they're gonna need help, you know.
(yeah)
So we help, we
helped all of 'em out, you know, the best we could.
And they
appreciate that now. I think you got, if you can, my you know, my
philosophy in life is to help anybody. Whether it's your family or
not. If I can do anything for anybody, you know, I'm gonna do it,
if I'm able to do it. And she's like that. We care about people.
And this ... that's one thing about being in church, you know. I, I
don't want to get off of what the plan is down here.
But that's
the way we, we helped together, you know.
I don't know whether I
showed you ... I ... some of these have got Rockefeller in 'em. That's
him.
[ looking at pictures]
He, when they did, dedicated the
opening of the recycling down here at the plant, they uh ....
Christie:

When was this?

Do you remember?

Donald: This was in eighty ... eighty-three or eighty-four.
of papers being shuffled] Tuesday, April 26th, 1983 ...
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[sound

Christie:
Donald:
Christie:

When did you say you retired?
I retired in '88.
'88.

So you were ...

Donald: Here's a picture of the plant.
[pause-looking at photos]
That's a big area down there.
(it sure is)
I don't know what
they're gonna do about that building. Huntington's been trying to
get Owens to tell 'em something, but they haven't told 'em anything
yet. Of course, Senator Byrd, I showed you that picture there. He
was, he come down ... Rockefellow took a tour of the recycling and
uh, Byrd made the speech over at the reception over at the
clubhouse. But uh, the plant manager over there, he uh, he had a
photographer take all these pictures. And he called me in uh, his
office one day and pick out what I wanted and he'd get 'em made off
of 'em and give 'em to me, so .... (ohhh) But uh .... this here, you
talk about, you might not want to ask something about the history
of Owens-Illinois, when it first started over there. It was a Bolt
Glass Company, at one time. (right) [coughs] And they uh, OwensIllinois and some time in the 1 80's, KKR, she'll tell you about
that, when you talk to her.
But they bought, they still named,
they still used the name Owens-Illinois, but they bought it out.
And they ....
Christie:

Did that change things?

Donald:
Not, not at first, not really, it didn't.
'Cause all of
KKR, it was three guys names that bought it out. They was from New
York. All they was interested in is the plant keep making money.
(right) I mean, they let Owens runs it, just like they always did.
Christie:

So they, you never met any of these people?

Donald:
No, no.
(sort of like investors)
Right, right.
Then
Owens Illinois took over Owens Brockway Glass. See, Owens Illinois
is the number one glass factory in the United States ....
END OF SIDE 1
Christie:

... when Brockway came in?

Donald:
When Owens, when Owens, this is my opinion (okay), when
Owens Illinois took over Brockway, they merged, what they called a
merger. They started bringing Brockway supervisors in there to the
Huntington plant that just didn't know how to run this factory.
See, most of your supervisors came from this plant.
Your
shift ... your shift foreman's were from this area.
And the
supervisors that was over your shift foreman's, worked their way up
through the plant:
We had all, all your supervisors, except for
plant manager and personnel director, most of your people was from
Huntington, that was supervisors over there.
So, when Brockway,
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they took over Brockway, they didn't change the shift foreman's.
Shift foreman's was still local people, but any job higher than
that was Brockway supervisors, that they brought in here to run
this factory, and you don't change, you don't change that like
that. They, they ... they just didn't know how to run this factory.
And in fact, to be honest about it, the people that they was over,
knew more than they did. So, that's a problem.
(yeah)
Christie:

What happened to the supervisors that had been there?

Donald:
Some of them retired.
Some of them transferred.
And
then, eventually, they'd bring in what they'd call your selecting
supervisors; they'd be Brockway people. And the kind of, the kind
of people that was brought in there, gave you the impression when
you got to know 'em, that they knew a lot.
But after you was
around them, I used to ask them things that I knew, to see if they
knew. And I found out they didn't. (mmmh, that was really bad ... )
So, they had people managing people ... that knew more than they did.
But they wanted, that their pride was so ... I guess it was pride, or
whatever, but uh ... they just didn't treat the people the same. I
hate to say that, but that's just the way it was.
It really got,
right before I retired, I really seen that coming.
I told her, I
said, "This is gonna get worse," you know ....
(mmmh) And it did,
it kept gettin' worse and worse, and uh, they started caring less
about the people, you know, which was not, my opinion, if you
haven't got the people on your side, working for you, then you've
got a problem.
Christie:

The workers got along, but the workers and management ...

Donald:
It got worse, man - it got worse. The ones that we had,
we've had a lot of good management over there until, I think like
I said, my own personal opinion, when they took over Brockway, then
it all changed. But uh, if ... I told Tom Kravitz, the person I was
telling you about, now he's plant manager in Chicago Heights,
Illinois, when he, when they made him plant manager there, if
they'd have made him plant manager over here, this plant would have
still been running, in my opinion.
(mmmh) Because he knew how to
get along with people, and he treated people right.
And he was,
like I said, he, in my over 30 years over there, we had quite a few
personnel directors.
But he was the best, in my opinion at the
time I was over there. Whether there was any over there any better
than that before I got there, I don't know. But he really knew ....
He come out in the plant and talked to people, shake their hands,
ask 'em how they're doing.
And we got, it got so ... last four or
five years over there, that just stopped.
(mmmh)
Christie:

You were personal friends with Tom Kravitz?

Donald:
Oh, yeah, we was real close.
(and you still keep in
touch, right?) Oh, yeah, yeah. Yeah, he's got ... four or five kids,
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too. He uh, and he was only, like I said, he was only about 31 or
32 years old when he was personnel director over there. Real nice
guy.
I mean, she can tell you the same thing.
He just ... he was
just a great guy, really.
Christie: Earlier you were talking a little bit about the
union and I was wondering how involved you were in the union or any
strikes ....
Donald: Yeah, I ... we had a strike over there uh ... I can't tell you
exactly right now how long it lasted. But uh ... what, what money we
had to pay the strikers, I paid it, I mean, we had a place set up
over here.
I mean, every week we'd give each employee so much
money.
I forgot how much it was now.
But, uh, I guess the only
strike in the time that I've been over there, that we was on ....
Of course, we walked picket lines, and everything.
I don't think
really, the union lost more than even after it was settled.
Any
time you're on strike and you lose, you're gonna lose whether you
win or not. You know what I'm saying is what you would have been
making, you ain't gonna get that back. But there's sometimes that
you have to strike.
I mean, it's not good for the company, and
it's not good for the union. But it's just a situation where you
can't let the company take advantage of certain things. You know,
once you agree to a contract uh, I think you ought to go by that
contract until it's over with.
Our contracts would usually run
three years, you know. And uh, you have negotiations. If you want
things changed, you got to negotiate to get 'em changed. And the
strike we had, I think was over insurance, at the time.
They
wanted to take back some things that we'd already, you know, was in
the contract, negotiated, and they didn't want to do this. But uh,
there's a lot of companies now that wants the union to give back
things that was negotiated years ago, you know.
(is that right?)
Oh, that's going on today. You know ... uh, and I don't think that's
right. Of course, like I said now, the union ain't always right,
but then the company ain't, either. So there's got to be a balance
there. You got to give some, you got to take some. But I always
try to be fair about, about things. And when I go into conference
with Tom about some employees over there that was having problems,
I didn't go in there and tell him that he was wrong or something.
Hey! You ... you got the information. You're right with what you're
saying.
But I come in here to talk to you about trying to keep
these, save these people's jobs. I don't want 'em fired, you know.
(mmm-hmm) And I did help a lot of 'em.
I mean, I ... I helped 'em
save their, really saved their jobs, in which they appreciated it,
and they turned out to be better workers, you know.
But uh, the
last five years over there, I wasn't over there, but I still, I
talked to people that was working over there, and uh ... the union,
the company was dictating to the union, hey, you do it this way,
you're gonna do it this way.
And my understanding is they was
get tin' by with more than what they should have.
'Cause they
all. .. they held a threat over the people.
"Hey, you do it this
way, or we'll close the factory." You know ... "You do this, you do

that." Well, people don't want to lose their jobs. And uh, so the
company was almost ruling on things that shouldn't have been done,
you know . And they got by with it . But I ain't blaming that on
the president that was over there at the, before the factory
closed, or anybody else.
But uh, the union and the company got
along great here, until you know, last 7 or 8 years, I'd say
probably. But uh,
Christie:

Did you go to union meetings?

Donald: Oh, yeah, I had to go to union meetings. Yeah, I went to
union meetings.
But we had good relations with the company.
Except for a few incidents, you know. They kept, like I said, here
in the last 6 or 7 years it started gettin' worse.
Christie:
there?

Now,

there was a number of different unions, weren't

Donald: Yeah, you had uh, machine operators in the back had, they
was in a, their not, we was all working for Owens Illinois, but you
know, different jobs uh, in that department, like your machine
operators, uh, there's was Local 116, selecting was 212, and the
mold makers was ... ! can't remember what the number was, but there
was 3 different, 3 different locals, you know, 212, 216, and the
mold makers.
There was three different locals over there, but
uh....
But they all worked for the same,
you know,
I
mean ... because the jobs were different.
You had machine workers
and uh, bottle makers and .... You had your maintenance people.
Christie:
Wasn't, in the earlier years, was the union separated
for men and women? I thought they were. That changed?
Donald: The local, the local ... I never could understand that, you
know. Uh ... that's the way it was. They had, they had uh, two, she
could probably tell you more about that.
But it was, the number
were different, but the, finally they all ... what year they done
that I can't remember.
Anyhow, they all went under the, in the
selecting department, they went under the same local, you know.
But uh ....
Christie:
(yeah)

So most of the women were from the selecting department?

Donald:
Yeah, you had uh, 'course you had women working in
offices, you know, secretaries and this and that.
But as far as
the labor, in the selecting department uh, most of your women
worked out there. And uh, most of the men, they worked over there
beside maintenance, and the ones that worked in the machine ... And
the ones out in the selecting department, they was cartons, loaded
cartons and was quality inspectors and checkers and lahr
attendants,
men done all them jobs.
And uh,
when that
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equal ... affirmative action come in the place, well, like I said, I
don't whether it was back in the 1 60 1 s or sixty-something. But uh,
before they could stop women from bidding on jobs, you know.
I
never did have, she can tell you this herself, I never, I never did
say anything about it. If a woman can do a job, and she's got more
seniority, she ought to have the job. If she's qualified to do the
job, she ought to have the job.
Of course, you've got a
qualification period. They'll put you on there for, I think it was
90 days. And if your supervisor says, "Hey, he or she can do the
job," then whoever' s got the seniority should have the job.
I
never did have any qualms about women .... There was a lot, when
all this took place, they was a lot of hiring going on by the men.
Because the men ... progressed from one job to another. And when all
this affirmative action come in, and they started posting jobs, a
woman could jump, she just jumped over all them jobs 'cause she had
seniority, she'd go to the top.
(uhhh)
I understood that.
But
the thing about it is, they should, the only thing I said, like
they said, they should have had a cutoff date. Any, anybody from
this point on don't have seniority, even though you got the
seniority, the, these other people hadn't worked these jobs got the
seniority, then you've got a line there where it says, "From now on
this is the way it's gonna be," but you can't go back and bump
somebody that's already held them jobs, that's holding that job.
(right) But uh, no, I never did hold anything against the women.
If they could, the job was posted, and they could do the job, well
and good, they got seniority, they ought to have the job.
So I
never did, of course, like I said, they was a lot of 'em that
didn't, a lot, a lot of the men over there didn't agree with that,
but that's the way I felt about it.
If they could do the job,
fine, let 'em do it.
Christie:
When this all happened,
1
60 1 s, right?
Donald:
I think so, I think so.
somewhere around in there.
Christie:
right?

it started changing in the
Around

1

63 or

1

64,

I

think,

You were at the plant during the Vietnam War, as well,

Donald: Well, I got out ... see, I was in the Air Force from '52 to
1 56.
When I got out, out of the Air Force, I went to work, I went
straight to work at the gas company. And they had a layoff, and I
had to work. So I, while, I was laid off there, I went up to, they
called it SUTCO then, Standard
[inaudible] ... BASF now.
But, I
went up there, and put in an application and got a job. And then,
I worked up there about a year and they had a layoff.
And I
thought, gee whiz.
I knew this guy and he told me to go down to
Owens-Illinois. He said they're hiring down there, so I went down
there.
She was already working.
Of course, I didn't know her
then.
But ... I got a job down there, and I worked down there for
about 3 or 4 months, and I got laid off.
And uh, and I was
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beginning to wonder, everywhere I went, they kept laying off, you
know. But the funny thing about that was, BASF called me and Owens
called me on the same day, wanted me to come to work. So I was in
a predicament there, where am I gonna, which one am I gonna go to.
Back to BASF or go down here.
It happened on the same day. So I
just had to go to Owens. That's where I ended up at. I was in the
service doing the Korean War.
And I spent four years in there.
Was over in Alaska for two years. But I decided, the best, when I
had to make that choice, whether to go, when both of them factories
called me the same day to come back to work, you know, I had to
make a choice which one I want to do, or which one I thought that
I would get to work the longest at.
So ... I went to Owens.
And
that's where I ended up at.
Christie:
War, I was
war, like
they, men

I was just wondering, the reason I mentioned the Vietnam
wondering if the plant itself had changes because of the
what they made, or did they hire extra people or were
leaving to go to work?

Donald: Well, see, when I went to work down there, there was 2300
people working there. Anywhere from 21- to 2300. And they had 31
machines running.
We made, they made mostly, their bigger, big
seller was whiskey bottles.
'Cause you had Louisville, where they
filled the whiskey, most of your big brands come out of Kentucky.
And it was close to shipping.
Shipping didn't cost you as much
from here to Huntington to shipping it to Kentucky.
And as time
went on you know, they uh, Huntington plant was a plant where they
sent orders in here that the other Owens plants couldn't make the
bottles up, like Huntington made 'em.
Huntington made the best
bottles. So, the tough, the tough jobs that could be made at the
other factories, they sent 'em here, and we made 'em.
We made
pharmaceutical, you know, medicine bottles, and all this. But it
got down, as the years went along, it was mostly beer, beer bottles
and whiskey, and Bayer aspirins.
Then Bayer aspirin bottles
started going to plastic.
And we lost, we lost some jobs that
plastic hurt with the glass container, because .... we used to have
companies over there, when I went to work there, you had uh, catsup
bottles, Heinz and all these other, because they was made out of
glass.
But as the years go by, some of these started going to
plastic, you know, so you lose them jobs. But we picked up other
things, you know, that compensated for the things that we did lose.
But uh, not because I worked in a glass factory, but I think
products are better in glass than they are in plastic. That's my
own opinion, you know.
I mean, when I go into a store, and I see
clear glass bottles filled with fruit or whatever, you know, it's
more presentable to me than it is in plastic.
But like I said,
there was 31 machines running when I went to work over there. And
when I quit, there was ... what one machine made when I left over
there and retired, would make what two machines made when I first
went to work there. So, you didn't need all that, you didn't need
all that because the equipment kept getting modernized.
You had
single, single gob machines, double gob, triple gobs .... It made,
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it put out more bottles.

And uh ....

Christie: What happened to the people that were working there?
Did they get laid off? Or did they get moved because they got
more machines and better machines?
Donald:
You ... you lost people, but they went on other jobs.
(I
see)
Some of 'em went out in the selecting department ....
Then
they started shuttin', you had A tank, you had so many lahrs on
each tank.
You had A tank, B tank, C tank, D and E.
And you'd
have five machines on one tank, six .... Then they started shuttin'
down a tank. They shut down A tank, which had uh, six machines on
there. So that left you with uh, B, C, D and E. Pretty soon they
shut down B tank.
So, you had C, D and E.
And when I left over
there, they had 10 machines a runnin'. And that was full capacity.
(mmmh)
For, for that time or that period.
And I don't think
people got laid off over there, but as people retired and
everything, this and that, you know, they called people back in
there. They had recall rights for uh, for I think it was, I think
when they first started out, they had recall rights for up to 2 or
3 years, then they expanded that to 5 years.
But, uh, I don't
think, I don't think too much modernization, I don't think they
lost ... when you first started, you didn't lose that many people.
Just gradually, as they kept going and going, you did . When I left
over there, there was probably 700 people working there.
(yeah)
And when she left there was probably only 4-something, so, from '58
up to '88, from 21- to 2300 people, they was down to I'd say 700
when I left.
Christie:
Donald:

That's a huge cutback!
Oh, yeah.

Christie: Uh ... one of the other things that I thought might have
changed in the '60's, was the increasing number of blacks working
there, but, I didn't know, did you notice that?
Donald: Yeah, there was an increase. Because I don't know whether
the government stepped in or what, I don't know.
They started,
they, they was saying you were gonna have to hire so many blacks
out of every 10 people, you know.
And that did happen in the
'60's.
What year I don't know what it was.
But they started
hiring more blacks over there.
(certain jobs?) No, they started
out with the lowest .... (same as other ones that came in?) yeah.
It'd be the same way for me or whoever. (right) I mean, they just
couldn't come in there and say I want a good job ....
(oh, right,
right) But uh, yeah, they ... that happened some time in the '60's,
when uh, but, they had some good workers that was black.
(any one
that you worked with?) Oh, yeah, I worked, yeah .
But uh, my, my
philosophy on that you got uh, good white workers and you got bad
white workers, you got good black workers .... I never really did pay
no, that's been ... me and her don't pay no ... color don't mean
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nothing to me. (yeah) I mean, I treat, she does, too, I mean, we,
we never did, I never did .... Somebody could live next door to me,
I ... I ... they could be black or whatever, I'm gonna treat 'em just
like I would anybody else.
I mean, that's my, that's the way me
and her is, that's the way we are, you know.
I ... you know, from
what I read down in the history, the blacks had it rough way back
years ago, slaves and this.
But I didn't cause that, you didn't
cause that.
So I don't agree with what they say today that they
keep bringing that up, you know, about we wasn't treated right, and
you had better advantages. Well, don't blame it on me.
I wasn't
even around.
Or you wasn't, or she wasn't, or somebody else
wasn't, you know. But I don't think that they ought to just jump
in and say, "Here's you the best job we got, 11 you know. . . . I think
they ought to be treated fairly, just like anybody else. I think
that they go back years ago and say this happened to me, and I
know ... I've read about them blacks, which was bad. And I, there's
no doubt about that.
But ... uh, don't bla-, don't, just don't
keep ... I mean, it's going on today.
You know that yourself; you
read back where you got all these different rights and civil rights
and this and that.
Why don't people just treat people as people
and forget about it ... that door's brown or that curtain's pink.
What makes the difference?
The Lord made everybody, you know.
That's the way I look at them things.
You got good, good white
people, and you got some bad white people. You got good
black people or any other thing, you know, so .... Some of 'em were
good workers, like I said, and some of 'em could have done better.
But uh, but back, back, not only Owens-Illinois, but back, where
would you go where you had a quota to fill on how many blacks you
had or not. I mean, you never did hear that stuff. Then all of a
sudden, hey, they told these companies you're gonna have to start
doing this, you know, so. . . .
Which there's nothing wrong with
that.
But don't blame it on somebody you know, that didn't have
anything to do with it.
I mean ... I don't go for that, you know,
'cause I didn't have nothing to do with it.
[laughs]
Christie:

So the company pretty much ....

Donald:
Well, a lot of companies .... like
wasn't the only one. They was forced, the
you're gonna have to start out of every 10
of 'em's gonna have to be black, or 3," or
Christie:

I said, Owens-Illinois
government said, "Hey,
people you hire, so, 2
whatever, you know.

Did they have the same opportunities to bid?

Donald:
Yeah, yeah, yeah, no different, no, yeah, they had the
same opportunities, right.
But uh, when they first come in over
there, they wanted 5 years seniority.
They wanted 5 years of
seniority right off the bat.
I mean, they hadn't been there 5
years, but they wanted 5, that didn't, that didn't go over.
The
union didn't go for that, you know.
I mean, that's ....
Christie:

The union negotiated contracts for the new employees,
20

the new blacks?
Donald:
Christie:

Well, the contract was for anybody

(I see).

Whoever, whenever you were hired ... ?

Donald: Even when they came in there, when they came in, you had
to wait 30 days.
After 30 days, your supervisor, whoever you
worked for, you become, you could be in the union. If the company
didn't get rid of you, in 30 days, you got in the union. And you
had the same rights in that contract book as anybody that's been
there 10, 20 or whatever years.
You got the same rights.
There
wasn't no difference there, no. No, they was all treated the same
way, when anybody else went there.
Christie: Well, the last thing I wanted to ask you about was uh,
just about your retirement, when you retired and what kind of
benefits you're getting ...
Donald: Well, the medical insurance ain't very good.
You got
a retirement trust insurance. And the deductible on it is $2300.
I mean~ you, anything under $2300, I mean, you're gonna have to pay
for it yourself. Now, when you're working for 'em, they got good
insurance. Owens-Illinois' insurance is one of the best there are.
(mmmh)
But when you retire, you don't, you don't have no good
insurance at all. Now, if you've got something major, you have to
go in for cancer or something, it's gonna run up to 80- and 90- or
a 100, yeah, that insurance is gonna be....
But as far as eye
glasses or teeth or going for checkups and this, you're gonna have
to pay for it yourself. (mmm-hmm) But uh, I get a retirement, she
gets a retirement check, and I do, too.
And then they give you
this option when you retire. It's a supplement income until you're
able to draw, it's what you call, when you retire early you can
take this supplement.
It's not social security. What it is it's
just, they give you a certain amount, but, the day you start
drawing social security, you got to pay that back.
And you
never ... you never ... you never get through paying it back. I mean,
you just keep a paying it. But, it's a good choice. I'll tell you
why.
If you can take your retirement check and not take the
supplement and be able to make it, you're better off not to take
the supplement.
But if you' re wanting to retire early, and you
have to have that supplement to make it, it's your choice to take.
But me and her, we didn't take the supplement. Because they, when
you become 62 and start drawing social security, they take that
back out of your, if you're, saying you're drawing $800 a month
retirement, then they take out, they cut your retirement check down
for the years that you drew that supplement.
(right) So, by not
taking that, when we get 62, our retirement check stays the same,
plus we'll be getting social security.
(okay)
But uh, the only
bad thing about retirement is the insurance.
It's no good.
Not
for daily routine things, like I said, I mentioned to you. I mean,
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if you're gonna run up into the thousands for major, like cancer or
heart trouble, or something like that, now, you're gonna have to
still pay the first $2300. And there's no guarantee from year to
year that you're still gonna have that.
They can, they can send
out a letter today, because they change the deductible every year.
When I left over there, the deductible was $1700. And since I've
been retired, it's already jumped up to $2300.
And like I said,
they, they ... they can sh-, the company can send you a letter and
say, you don't have that in-, you don't have that anymore.
No
insurance.
How can they do that?
Isn't that part of when you
Christie:
retired? Part of the package deal, kind of?
Donald: Supposed to be. You know, if they ever did that, I think
whether the people, whether the employees would do it or not, I
mean, you still got Owens-Illinois glass factories all over the
United States.
Whether they would uh, bring a lawsuit against
them, if they dropped their insurance like that, I think they could
beat 'em. But whether they'd fight or not, I don't know, you know.
But we had to buy some other insurance.
(oh, you did?) But, it's
not no good, either.
I mean, really uh, we pay $400, almost $500
every four, I think it's every four months.
She could tell you
more about that, but it's not uh, it's not, it's not very good. I
mean, not for the amount of money you're paying, not for the amount
of money we're paying, you know. But uh, and we checked around a
lot of companies and you just can't get the ... you can't really get
good insurance, unless you want to pay a whole lot for it. And if
you're retired, who can pay it? I mean, you just got so much you
can pay for insurance, so....
But uh, so far, we've been
fortunate.
We haven't had, she's had a few things done, she had
uh, some eye surgery done and stuff like that. But we, we managed
all right.
That's the only thing about the retirement.
They'd
been a lot of people over there retired a long time ago if it
hadn't been for the insurance.
(unh)
Christie:
Donald:
Christie:

You said you were there how many years?
I was there 30, 30 and a half, almost 31.
You were so young when you retired.

Donald: I was retired when I was 56. But uh, see, me and her had
plans to retire together.
We'd sit down and we talked over
everything we was gonna have to have, you know, and this and that.
And we, we set a date and I retired, but she didn't. So, I kept on
her, wanting her to get out of there, you know, and she worked up
'til last year.
Christie:
Donald:

Did she get laid off or ... ?
No, she retired.

Yeah, she retired ... uh, last May.

So,

she's been retired about a year. I've been now, it's been about 5
years, 6 .... When she was still working, I took care of the house,
you know, and the yard and everything. Of course, I still do that.
We, we do alright, you know. I ain't going to complain. Our house
is paid for and everything, and uh, and we just thank the Lord for
what we got.
I don't have to live out here on Knob Hill or
whatever.
I always look at it this way:
you got a place to eat
and sleep and pay for your bills, your electric and all that stuff,
I'm satisfied. I don't care much about movies. Me and her don't,
we don't go to a lot of movies.
We went down to Florida for 5
weeks in December. We try to get out of. some of this cold weather,
'cause she's got asthma and I've got a few problems, you know.
Cold weather, we try to get out of some of that, because it just,
it ain't good for our health. We go down there and stay, we stayed
5 or 6 weeks in December, come back January the 8th, and when we
came back, I said, gee whiz, it must be zero up here, you know. We
didn't get in until about 2, 12:30 or 1 :00 that morning, you know,
and I told her, it must be 5 or, it must be zero. When we got up
the next morning, I looked at the paper and I didn't miss it by
much, it was 7 above, you know.
I said, gee whiz, what'd we come
into. We missed that first bad storm they had here, then we, the
2nd one, we got back and we hit it, you know, and I said, gee,
whiz.
But uh, it was real nice down in Florida.
We had a real
good time down there, and uh, it don't cost us nothing. The kids
puts us up in a bedroom, you know. And we go to different places,
Disney World and they got a boat and we go out on the boat and this
and that, you know, so ..... We like it down there. Of course, we
love the kids and the grandchildren.
Christie:

How many grandchildren do you have?

Donald:
Eight.
(eight)
You know, me and her talks to people a
lot, and they' 11 say, "You got 8 grandchildren.
You don't look
that old." You have to look old to have 8 or ... 8 grandchildren,
you know.
[chuckling]
Yeah, we uh, we really enjoy the kids.
They're all doing pretty good, and we're grateful for that, you
know.
Christie: Well, was there anything else you wanted to say, that I
didn't ask you about?
Donald: Well, the memories I have dealt with the employees, like
they used to have the outings over there, and the different things
for the employees, it was nice. I mean, it was a chance for 'em to
get together, you know, because when you work different shifts, you
don't get to, you might see somebody coming in, say, hey, how you
doing, you know .... You didn't have no fellowship with the people,
because that's just the way you were.
And when they quit having
all the activities and cut this and that, you just never, the
people, I mean, they still spoke and they was good friends. But as
far as sittin' down and having time to talk to people, you just
didn't have it anymore.
But I think that hurt the morale a lot

over there. You know ... I ... I have good memories of the people over
there, and am friends with a lot of 'em.
I don't get to see 'em,
but, every once in a while, we run into 'em, some of 'em over at
the store, or things. When they closed, it really hurt me and her.
She ... that's one reason why that she, we can see the place, you
know, sittin' right here and it really got to her more than it did
to me, you know.
And one reason why, not the real reason, why I
went down to Florida.
I wanted to get away from looking at that
place. We really felt sorry for the people that didn't have the 30
years it took to go ahead and retire, you know.
And there was
people that 25 and 27 years over there just bought homes and
everything, and what are they gonna do? I mean, there's no jobs
around here, especially what they're gonna make down, what they was
making down there.
And there's a lot of husbands and wives that
both worked there. They didn't work different places, so, they was
out.
And you give yourself 20 some years to a company, and you
think, well, I'll retire here.
But it just didn't work out that
way. But uh, I ... it really hurt, it really hurt us when they done
that.
But I had uh, I had shift work, you know, it wasn't no
picnic. But like I said, it was a job and it paid good and there's
sometimes you got to sacrifice things to uh, get along.
So
I ... I ... I liked Owens-Illinois myself, you know.
And I know she
did.
She probably liked it more than I did.
The last, when I
first tried to get her to retire, you know, well, she didn't like
to hear about that.
But I wanted her out of there.
And I knew
... I knew it was starting to get to her, and so I just made up my
mind. I just ... not mention it to her anymore, and let her wait on
herself.
Pretty soon she was ... each year got kind of worse, you
know.
She finally decided, a, I'm gonna get out, so she did.
Which I was glad she did.
But uh, the nickel solution over
there ... I don't know if you've ever heard about the nickel
solution. They started that in '83 and me and the president of the
union was the first one signed up for that nickel solution, and
they took a nickel out of every hour, you know.
And it was
promotion for uh ....

END OF SIDE 2 - END OF INTERVIEW
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